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SPRINGFIELD SCHOOL
Equal Opportunities Policy
The school aims to give everyone, without exception, the fullest opportunity for personal development, success and fulfilment and respect.

The school’s statement of intent:

1.
Every pupil is an individual

2.
Every pupil has an equal right to the care and attention of the school regardless of:

· Disability

· Ethnicity and race

· Gender

· Gender identity and transgender

· Sexual identity and orientation

· Religion and belief

· Social background

3.
Every child has a variety of educational needs, some of which will be shared by other pupils, some of which will be specific to that child.

4.
The school has a responsibility to provide for the needs of all its pupils (see Inclusion Policy)

5.
The pastoral system exists in order that every pupil is cared for and nurtured at each stage of his or her progress through school.

6.
Each curriculum leader has a responsibility to plan and provide appropriately for the needs of every pupil within the teaching of that subject.

7.
Each class teacher has a responsibility to provide for the needs of every pupil in his or her class through differentiated teaching and learning strategies.

8.
In its Personal and Social Education and Citizenship Programme the school will aim to make its pupils aware of the nature and consequence of prejudice and discrimination.

9.
Through the curriculum, assemblies, School Council and lunchtime activities, we shall continue to establish a total ethos where all members of our community are valued for their own sake.

10.
The school will regularly monitor and evaluate its curriculum and organisation to ensure the purposes of the policy are being kept.

11.
The school will present all subjects as being intrinsically of equal value to all students.

12.
The school seeks to develop a relationship with parents/carers which involves sharing of information and building trust on both sides, leading to an effective two-way communication with the school.

13.
The school fosters links with outside agencies to provide an holistic approach to pupils learning and social development.

14.
All staff will have opportunities for personal development and training.  This will be aided by the Performance Management process and Inclusion Policy.

15.
The school promotes practise which offers equal access and opportunity, regardless of personal circumstance, and which is anti-discriminatory.


The school provides opportunity for LAB training and through the pastoral system parents/carers can be given advice and help on specific training and social care agencies.

Outreach and Interactive Support is an established part of the school philosophy. This means that, where possible, children    with S.E.N. will learn alongside their mainstream colleagues, or have access to mainstream resources. The implementation of this policy is dependent upon the educational needs of the child having overriding precedent in any decision regarding    integration or equal opportunities. The views of the parents must also be considered.
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